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Seminar: How to get articles
published in top tier journals (for
authors located in “emerging
markets)”

Topics covered

Myself

“Top tier”

Funding

Inter-disciplinary research & collaboration
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Review process



. o . LKmPIT NT NG N
0 KWFmtuEOr mOEcr Or f cO?prgaj cgqONs "

- IRAN
=3
Persian Gull

YA
: Sven Dahms '/3

QATAR

o, et uthgil dsola
o Abu Dhabi University

SAUDI ARABIA

* Associate Professor in Management at Abu Dhabi
University

* College of Business (AACSB and EQUIS accredited)

* Countries worked in:

— Germany, UK, China, UAE, Taiwan, Hong Kong, Philippines,
Singapore

* Research interests: Foreign-owned subsidiaries,
Multinational Family Business Groups, Innovation
management

Selected publications

* Dahms, S., Ng, E. & Kingkaew, S. (2022) The effects of top
management team national diversity and institutions on subsidiary
CSR focus. Journal of Business Ethics (Financial Times 50; SSCI, CABS
3%, CABS, ABDC — A ranked)

* Chung, H.M. & Dahms, S. (2021). Leadership Decisions in Foreign
Subsidiaries of Multinational Family Business Groups. International
Journal of Human Resource Management, 32(22), 4629-4658 (SSCI,
CABS 3*, ABDC — A ranked)

* Chung, H.M. & Dahms, S., Kao, P. (2021) Emerging market
multinational family business groups and family tie usage: Insights
from East Asia. Management International Review, (SSCI, CABS 3*,
ABDC — A ranked)

* Dahms, S., Cabrilo, S. & Kingkaew, S. (2020) The role of networks,
competencies, and IT advancement in innovation performance of
foreign-owned subsidiaries. Industrial Marketing Management, 89,
402-421, (SSCI, CABS 3*, ABDC — A ranked)

* Dahms, S. (2019). Foreign-owned subsidiary knowledge sourcing:
The role of location and expatriates. Journal of Business Research,
105, 178-188. (SSCI, CABS 3*, ABDC — A ranked)
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What does “top tier” mean?

For example...

United
Kingdom

It is not straight forward
It depends on the research context

And your personal career aspirations....

LK J
rga

ACADEMIC JOURNAL GUIDE

It is all about CABS list
Chartered Association of Business Schools

Information Systems

Professor Joe Nandhakumar, Warwick Business School
Professor Cathy Urquhart, Manchester Metropolitan University Busine
ISchool

Innovation

Professor Nola Hewitt-Dundas, Queen's Management School, Queer
University Belfast

Prof or Silvia M. ini, University of Manchester Alliance Manchest
Business School and Manchester Institute of Innovation Research

International Business and Area Studies

Professor Jedrzej George Frynas, Open University
sor Heinz Tiiselma anchester Metropolitan University Bus
School alr of Scientific Committee)

Management Development and Education

Professor David Collings, Trinity Business School, Trinity College Dut
University of Dublin
Professor Sherry Thatcher, University of Tennessee — Knoxville, Hasl
College of Business

Prafacear Adam | indaraan Cananhanan Ricinace Qnhanl



Australia

7 2022 ABDC Journal Quality List

8 Current to the review finalised 15 March 2023
10 40R

11 AACE International Transactions

12 Abacus

13 Academia Economic Papers

14 Academy of Management Annals

15 Academy of Management Discoveries

16 Academy of Management Journal

17 Academy of Management Learning and Education
18 Academy of Management Perspectives

O KWFrmtuEOr mOEcr Or f cO’)pr

Springer Nature 1619-4500
AACE International 1528-7106
Wiley-Blackwell Publishin;0001-3072
Institute of Economics, Ac 1018-161X
Academy of Management 1941-6520
Academy of Management 2168-1007
Academy of Management 0001-4273
Academy of Management 1537-260X
Academy of Management 1558-9080

Middle East

* SCOPUS Q1 and Q2
* Elsevier powered

* Looks pretty...

AUSTRALIAN
BUSINESS DEANS
COUNCIL

16142011 3599

2003 B
15287106 1967 3599 B
14676281 1965 3501 A

1973 3801 C
1941-6067 2008 3507 A

2015 3507 A
1948-0989 1958 3507 A*
1944-9585 2002 3507 A*
19434529 1987 3507 A

ELSEVIER

DA”V Export to Exce Save to source list 2022
View metrics for year:
Source title (|, CiteScore |, Highest Citations Documents % Cited \, >

percentile \, 2019-22, 2019-22

[:l 1 Management Research Review 54 79% 1,638 301 78
45/214
General
Business,
Management

and Accounting

m 9
g
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Others

wDALLAS The UTD Top 100 Business School Naveen Jindal

Research Rankings ™ School of Management

Ranking Overview North American Rankings Worldwide Rankings Rankings by Journal Per Capita Analysis

Search by University Search by Author Search by Article Advanced Search Collaboration

List of Journals

The Accounting Review Journal of Accounting and Journal of Accounting Research  Journal of Finance Journal of Financial Economics
Since : 1990 Economics Since : 1990 Since : 1990 Since : 1990
Since : 1990
The Review of Financial Information Systems Research Journal on Computing MIS Quarterly Journal of Consumer Research
Studies Since : 1980 Since : 1990 Since : 1990 Since : 1990
Since : 1990
Journal of Marketing Journal of Science Management Science Operations Research
Since : 1990 Since : 1990 Since : 1990 Since : 1990 Since : 1990

University of Chicago
50 Journals used in FT Research Rank

And they can vary a lot....

i e b W W

o G
o | ™ e oM A |

240 ETHICS-  Management

0 (RN e | A SOPUS S 4 »
Source title CiteScore .. Highest Citations Documents % Cited (|
percentile (| 2019-22 2019-22
D 1 Management Research Review 5.4 W 1,638 301 78
5/214
General
Business,
Management

and Accounting

mPJT N
ga
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British Journal of Management

i Ve Viaeamlli 461 0 o7

Profile Links

ISSN Publisher | Scopus Web of AG | AG | AG | ABS
Scopus I} 4 4 4 4

1467- ETHICS- British Journal of Wiley-
8561 CSR-MAN Management Blackwell

* No FT or Dallas....

Funding

* Why bother?
—Can be used in the “acknowledgments”
* Editors and reviewers look at that

—Can help to gain a foothold in ‘funding’
oriented research cultures (e.g. Australia)

—E.g. ResearchConnect during my time at
Abu Dhabi University and James Cook
University (Singapore campus)

—Also: Some funding bodies look for
“diversity” regarding location of researchers

10
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Funding

* Taiwan

— Proposal guidelines?
* Nobody seems to know
* Nobody wants to help
* Subjective process

— Feedback after rejection
* From none to “try again”

* UAE

— GCC funding (not a thing for social sciences, some require
local participant)

— ResearchConnect

* Hong Kong
. . . - —~ | KBRHHFEBEHE
— Public vs private universities U C University Grants Committee

— Lots of feedback, but two different budgets...

Funding in general
* Big names help!

3

. !

e Publications! J

* Nobody will take risks

—University grants
* Worked in my case as a first step
* Helps to establish a track record

11
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Inter-disciplinary research 1
* Good Idea!

— Always a ‘track’ in every conference
* BUT

— How to publish that work?
* Think about the Journal Reviewers too
* Only big Journals (could if they wanted)

— Costs a lot of time/nerves
* Different writing styles
 Different working styles
* Different data quality requirements
* (some) Big names won’t be very interested because of that

Inter-disciplinary research 2

* How about International Collaboration as
an alternative?

* My own experience:

— Multinational Family Business Groups
(Taiwan)
* Language & Theory
—Innovation (Taiwan/ Serbia)
* Data requirements & Theory
—Russia
* Journal Rankings & Hierarchy

12
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Inter-disciplinary research 3

* Collaboration is key

* Networking!

— But narrow it down to people with mutual
interest
* Opportunity costs
— Develop the relationship
* one email is a good start, but needs follow up

—Make sure that your career does not
depend on it!!!

How to design publishable research in
emerging economies? 1

* Plus side
— Less pressure on fancy theories

— (but do not write: this has not been done
before)

— (still) Fewer data requirements

s ‘0
* Minus side Oy

— Credibility (hence: networking)

— Research Design (e.g. data collection can be
cumbersome)?!?

13
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How to design publishable research in
emerging economies? 2

* Being realistic
—BUT ‘miracles’ do happen
* E.g. IBR Chung H-M

—Journal Editors can use google too!
* Establishment of ‘small scale reputation’
* E.g. publish in respected low ranked Journals on a
regular basis
* BUT make sure the Journals are really ranked
— CABS, ABDC, SCOPUS are not impossible
— SSCI has some low impact Journals too
— Try new Journals with a strong editorial board
» Make sure it is with an appropriate publisher

How to design publishable research in
emerging economies? 3

» Research Circle/network
— Especially useful for special issues

* Be clear about time!

— That is often not understood by emerging
economies university management

— Do not rely on the top Journal review outcomes
for your career!

— E.g. Family Business Review

14



Family Business Review

Home

Browse

Submit Paper

Journal Indexing

About

Ranking

Impact Factor

4229

Business 15 out of 121

- 3-reviewers
- Each with different standing

- Standing is not known to us

Manuscripts with Decisions

ACTION

a revision has
been submitted
(FBR

a revision has
been submitted
(FBR-15-09-

0128.R1)

STATUS

ADM: Narula, Taru

Reject (01-Mar-

2017)

view decision letter
ADM: Narula, Taru
Major Revision
(21-Jun-2016)
a revision has
been submitted
view decision letter
ADM: Narula, Taru

Reject & Resubmit

(06-Dec-2015)

a revision has

been submitted

FBR-15-

09-0128

TITLE

Leadership Decis
Subsidiaries of M

Business Groups

ions in Foreign
ultinational Family

View Submission

Leadership Staffing Decisions in Foreign

Subsidiaries of M

Bus Groups
View Submission

Expatriate Staffi
Family in Mt
s: A Behavi

View Submission

ultinational Family

ng Decisions beyond the

ional Family Business
oral Agency Model
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Subscribe

Source: 2016 Journal Citation Reports® (Clarivate Analytics, 2017)

SUBMITTED DECISIONED

23-Nov-2016  01-Mar-2017

21-Jun-2016

05-Apr-2016

25-Sep-2015  06-Dec-2015

LKmEIT NI
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Other aspects

* Tailor the cover letter to the Journal

Dear Editors of the IMM SI on ‘Interfirm Networks and Innovation’,

We submit our article titled “The role of networks, competencies, and IT advancement in
innovation performance” for your consideration.

We believe that it would be a good fit for the special issue for the following reasons:

1. We provide a novel conceptual perspective by applying the configurational theory as an
envelope paradigm for the prevailing network theory and competence-based view of the
firm in order to understand innovation performance in foreign-owned subsidiaries.

2. This allows us to show how bundles of assets (such as interfirm networks and information
technology) in combination drive innovation performance. As such, those factors have
hitherto mostly been investigated in isolation of each other.

3. Our survey data also allows us to dig a little deeper and investigate several kinds of
networks (interfirm networks, non-business networks, as well as intra-organizational
networks) and competencies (information technology advancement and general
competence level across value chain activities) to contribute to the understanding of their
interplay and contingencies in the context of innovation performance.

4. By applying fsQCA, we also contribute to the growing body of literature that moves
|

novnand dhn wnnan nnsmeme namlos nmmlind rraninn nbenn nasmanatinal cad declidinnl nawmacaablan

Predictione: On 5. Acceccihilihe Gand ta an ™Fracne |

Dear Editors of the Thunderbird International Business Review,

We submit our article entitled “Explaining autonomy variations across value chain activities 1
foreign-owned subsidiaries” for your consideration.

We believe that it would be a good fit for your Journal for the following reasons.

We are one of the first to combing Hennart’s Asset bundling model (Hennart et al., 2015) wit

]
neo-configurational perspective (Misangyi et al., 2017) to explain autonomy 108
different value chain activities in foreign- ed subsidiaries located in the emergin;
economies of Thailand and Taiwan. In line with the arguments made by hetal (2017)
we believe that the asset bundling model has great potential to expand our understanding o
autonomy development in subsidiaries. Furthermore, by including the neo-configurationa
perspective and subsequently fuzzy set Qualitative Comparative Analysis, we believe that wi
are actually better equipped to test the model than previous studies that relied on various forn

n 1

mPy JI
rgaj
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* Reply to all reviewer comments

1. Rather than chronicling the
‘contributions' of the paper in the
introduction, | think it is preferable to refer
to 'objectives' or 'purposes' of the paper. In
my view, contributions are more
appropriately covered in the discussion and
conclusion. Note that you return to
‘contributions' in the Discussion and
Conclusion section of the paper. See,
generally (he speaks to theory papers)
Barney's comment (Barney, 2018).

Reply: Thank you very much for this
feedback. We have changed the section in
the introduction accordingly. The revised
section now reads as follows (pp. 3-4):

“The objective of the present study is to
understand how top management team
national diversity (TMTND) and CSR
institutional uncertainty influence CSR focus
and to discern implications for subsidiary
performance.”

“This research aims to extend knowledge on
CSR and foreign subsidiary management.
First, the study addresses explicitly the link
between CSR institutional uncertainty --
herein derived from a novel construct that
captures differences between countries in

Review process in general

* |s very subjective

* Two kind of philosophies:
— Reject vs agree to all changes

— EU/US vs Asia (from my limited experience only!)

* Result is often unpredictable.

* Most recent experience: First round of reviews
was ‘easy’, second round pretty much a

‘reject’

17
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Thank you very much for listening!

* Any questions? ()
<P
* Feel free to get in touch R
(LinkedIn):

* Sven.dahms@adu.ac.ae

18
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Dr. Sven Dahms
(PhD, MRes, MSc, Dipl. Volkswirt; FHEA)

E-mail: svendahms@hotmail.com
Skype: svendahms

After obtaining my PhD degree from Manchester Metropolitan University in the UK
(Triple Crown accredited: AACSB, EQUIS, AMBA), I developed a publication portfolio
in leading international journals (e.g. Journal of Business Research, Journal of Business
Ethics, Industrial Marketing Management; Journal of International Management, Journal
of Knowledge Management, Thunderbird International Business Review, among others)
through independent and collaborative research projects in Europe, Middle East, and
Asia. I have been awarded best paper awards for my publications in the European
Journal of International Management in 2019 and the Canadian Journal of
Administrative Sciences in 2020. Our publication in the Journal of Knowledge
Management has been assessed as #1 in the category “Most prestigious articles across
knowledge clusters for research using complexity theory and fsQCA” in a study by
Kumar et al (2022) in Technological Forecasting & Social Change. I also gained cultural
awareness through work experience in China, Germany, Hong Kong, Philippines,
Singapore, Taiwan, United Arab Emirates, and the United Kingdom. I am familiar with
Australian, British, and US curricula design, online teaching, and the Harvard Case
Method.

19



Teaching Experience and Interests
I have taught undergraduate and graduate students in China, Hong Kong, Philippines,

Singapore, Taiwan, United Arab Emirates, and the United Kingdom. My teaching interests
and experience include International Business subjects as well Strategic Management and
Economics. For instance, I was course leader for International Business, Economics II, and
Strategic Management at the undergraduate level at I-Shou University (Taiwan, AACSB
accredited). I was also college core course leader for Economics I and co-taught the Strategic
Management course in the International MBA program. At the Asian Institute of Management
(Philippines, AACSB accredited), I was course leader for International Business and Strategic
Management courses at the MBA level. My student ratings are above average, and I have also
been elected student mentor of the year 2015 by the students.

My previous positions included independent and collaborative preparation and delivery of
lectures and tutorials, as well as developing and marking of assignments and exams. Close co-
operation with other lecturers is a natural part of my approach to deliver high quality teaching.
In class, I follow an interactive approach, to involve the students as much as possible in each
session. In particular, problem-based learning i.e. in class discussions and group exercises,
improves student engagement on complex topics. My general approach is informed by the case
study teaching method. However, I have also experience in giving more ‘one-sided’ lectures;
depending on the culture of the students.

During my time in the United Arab Emirates and at the University of Roehampton (London,
UK), where I was MBA online course instructor and dissertation supervisor, I also worked
with part-time professional students. I am also external PhD external evaluator for Dharmsinh
Desai University (Gujarat, India) and Pandit Deendayal Energy University (Gujarat, India).
Lastly, with my colleague Sandeep Puri from the Asian Institute of Management, we published
a teaching case study with the prestigious publisher of Ivey Publishing (Sandeep Puri, Sven
Dahms, Shraddha Puri, Ritvik Nalamothu, (2020), Sarva Pharmaceuticals: International
Expansion to Myanmar, Ivey Publishing, Product Number: 9B20A016).

Selected courses taught:
¢ International Business (UG and MBA)
e Research Methods (UG and PG)
¢ Economics (UG and MBA)
¢ Strategic Management (UG and MBA)
¢ Business Environment (UG)
e Strategy & Innovation / Organizations & the Business Environment (MBA online
course)

20
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Research

My principal research interest lies in the management and strategic development of foreign-
owned subsidiaries of multinational enterprises (including multinational family business
groups). Several research grants have been awarded by internal (e.g. Deakin University,
Australia) as well as external funding institutions (e.g. Ministry of Science and Education in
Taiwan) as well as recognition through best paper awards (e.g. European Journal of
International Management in 2019 and Canadian Journal of Administrative Sciences in 2020).
Our publication in the Journal of Knowledge Management has been assessed as #1 in the
category “Most prestigious articles across knowledge clusters for research using complexity
theory and fSQCA” in a study by Kumar et al (2022) in Technological Forecasting & Social
Change. My future research plans involve developing conceptual frameworks and their
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